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JB Institute of technology, Dehradun is committed to nurture research culture 

among the faculty members and the students in the institutes by promoting 

research in the new emerging and challenging areas of engineering and 

technology to contribute towards nation building in the current scenario. This 

revised research policy has been framed to foster academic excellence among the 

faculty and the students to motivate and guide them to pursue research activities. 

Detailed guidelines have been presented in this revised research policy of the 

institute for achieving academic excellence and enhancing general research 

capabilities of budding technocrats by way of participating in conferences, 

seminars, workshops, project competition etc. organized in newly emerging 

frontier areas of science and engineering including multidisciplinary fields. 

 

Policy framework to research is as: 

 

1. Academic leave  

•   Academic leave of maximum forty days shall be admissible in an academic 

year to the faculty members for attending 

conferences/seminars/Workshops/short-term courses/FDPs/any other 

research activities as well as Ph.D. related work.  

• The academic leave will only be granted to a permanent regular faculty 

member of the institute.  

• The academic leave will only be availed by a faculty member subject to prior 

approval of the competent authorities. 

• The faculty members are advised to avail the academic leave during the lean 

period. 

• For availing academic leave the faculty member will have to submit request 

application along with the supporting documents.  

 

2. Publishing research  

 

• Institute will mainly have emphasis on improving the publication of number 

of research papers or patents by the faculty members individually or in 

association with other staff members and/or student/s collectively in 

reputed journals and/or their presentation in seminars/conferences. 

• Maximum for publications per year per faculty affiliated with JBIT will be 

considered for incentives. Full incentive will be granted only for first author. 

• If a more than one author of a paper, all will get equal share of incentive. 
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• For claim of incentive published paper proof will be required and no 

incentive will be paid to outside co-author. 

• Similar incentive will be paid to student author/s also. 

• For scopus journal publication Rs 1000 and for SCI publication Rs. 2000 will 

be paid as incentive. 

• The application for patent filling will be required to be presented with 

complete working model to the research committee for its perusals and 

recommendation after due approval, to be submitted for publication. 

• Similar incentive is recommended for submission of patent just like research 

paper. 

  

 

 

3.  Conferences/Seminars/Work-shops/Society memberships 

 

•     Faculty members of JBIT will be encouraged to attend 

conferences/seminars/workshops etc. scheduled to be held in other 

institutes on the topics/subjects which also exists and thought in our 

institute. 

• Faculty may avail academic leave for this purpose throughout the year but 

preferably during lean period so as their teaching learning may not be 

affected. 

• A faculty member who is permitted to attend the 

conference/seminar/workshop by the competent authority, can make a 

request only once in an academic session for financial assistance to 

reimburse its registration fees.  

• With the prior approval of the competent authority a permanent faculty may 

request for financial assistance to purchase membership of renowned 

Society for research activities in India and abroad. 

• In case of joint authorship for international conference only one faculty 

member senior among them will get claim financial assistance. 

• The faculty members involved in research activities in the institutes to apply 

for funding of the research events from government and non government 

agencies following the due procedure. 

• The reimbursement of any payment or any grant asked from the institute for 

any research activity will only be approved if proper procedure is followed. 
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4. Writing books/Chapter(s) in Books 

 

• Faculty members in JB Institute of technology are continuously encouraged and 

motivated to improve their academic excellence by writing books of their 

subjects and to write the chapters in the book directly related to their field of 

study, teaching-learning and field of research, by the higher authorities and 

management during various academic and other programs held in the institute. 

• A certain amount of financial help in the form of incentive is reimbursed to 

such author(s) to the extent of a maximum amount of Rs. 2000/-(Two 

thousand only) per book if published in India and up to Rs. 4000/-(Four 

thousand only) per book if published with an International publisher. 

• A sum of Rs. 500/-(Five hundred only) will be reimbursed per chapter in a book 

but a maximum of Rs. 2000/- (Two thousand only) will be reimbursed if more 

than four chapters are published per book by an author/faculty of the 

institute. 

• Such Incentive for writing books/chapters in books will only be provided once 

in a year by the institutes. 

 

5. Ph.D. persuasion 

• The academic excellence of an institute is primarily based upon the 

teaching-learning process integrated with research outcomes.  

• Since long back academic institutions are facing challenges to recruit faculty 

members with Doctorate degree. 

• Most of the academic institutions are bound to recruit the faculty among 

the available non- Ph.D. candidates in order to run their institutes. 

• The faculty members are continuously encouraged and motivated by the 

authorities of the institute time and again, to pursue/enroll in the Ph.D. 

program of their subject from a UGC approved university. 

• JB Institutes of technology facilitate and incentivize its faculty members for 

pursuance of Ph.D.  

• Academic leaves are approved for faculty members pursuing Ph.D. or 

different activity related to their Ph.D. work as and when required subject to 

submission of documentary proof. 

• Certain amount of financial help is also permitted by the authorities for 

completion and submission of Ph.D. thesis by the faculty member subject to 

submission of a service bond in the institute. 
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• The progress report and plagiarism report of the Ph.D. work as per 

university guidelines should be attached with the request letter for financial 

assistance submitted through proper channel. 

• No financial assistance will be provided to a faculty member pursuing Ph.D. 

if he/she is availing a fellowship scheme from government and non-

government agency. 

 

 

 

 

 

6. Research Project Funding 

• Faculty members are motivated and enlightened by the research 

committee to submit the research projects to the government/university 

and non government research funding agencies. 

• The research projects are routed through research committee to see and 

check its creditability before submission to the concerned funding agency. 

• The funded research projects not only encourage the faculty members but 

also help augment research infrastructure in the institutes. 

• The research project incentive has been distributed with 50% for principal 

investigator (PI) and rest 50 % divided equally among CO-Principal 

Investigator/s (CO-PI/s). 

• In case principal investigator leaves the institution before completion of 

this project, he/she will have to submit NOC for the project and hand over 

all the project related documents and or instruments/apparatuses to 

research committee. 

  



 

6 | P a g e  

 

 

 

7. Consultancy   

 

• An activity which an employee or a group of employees renders their 

specialized or expert service to an external agency/party that needs such 

service is termed as consultancy. 

• Consultancy may be provided with certain amount of payment or without 

payment on honorary basis may be as societal or public activity. 

• The consultancy provider who being an employee of the institute will have 

to ensure that his/her regular assigned duty/work will not conflict due to 

this consultancy. 

• The individual consultancy provider will have to deposit a certain fixed (may 

be 30-40%) of his/her remuneration in the institute as decided by the 

authorities. 

• When consultancy will be provided by the institute the concerned faculty 

will be paid a fixed amount of honorarium (may be 30-40%) of the total 

consultancy fees received by the institute as decided by the authorities. 

 

 

 

 

 


